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TSA Pride Prom 
Is on April 8 

   The 16th Annual TSA Pride Prom will be held on Satur-
day, April 8 from 7pm—midnight at the Evansville Airport 
Holiday Inn, 7101 US 41 in Evansville. Appetizers will be 
served at 8pm, and the crowning of Kind, Queen and In-
Between will happen at 9pm (right after a brief drag show). 
Cost to attend is only $10 a person, and security will be pro-
vided. Over 1,000 student attended last year, and we hope 
you can attend this year! For more information ‘like’ the Tri
-State Alliance on Facebook. 



InSideOut Music Festival Won the Sara 
B Davies Award at the 2017 Evansville 

Celebration of Leadership 

InSideOut Music Festival received the honorable Sara B. 
Davies Award at the 22nd Annual Celebration of Leader-
ship. ISO mission is to open doors to equality through arts 
and cultural events, enabling us to provide financial assis-
tance to other local nonprofits that empower individuals to 
affect positive change. Front left to right- Jan Barrell, Leigh 
Anne DeVoy, Meredith Alcorn, Sally Regan, and Amanda 
Ashley. 



Think Pink Productions Wins 
Leadership Evansville Award 

Pictured above are Ashley Riester, Jenny Riester, Summer Ben-
nett, Brandon Eck, Kensington Eck, John Crosser, Alex 
Wilkison, Jared Brosmer, Kenny Harpole. Think PINK Produc-
tions, an Evansville-based thea-
tre company that specializes in 
theatre that challenges the com-
munity, received the Celebra-
tion of Leadership award in the 
Arts Business category for their 
work on and leading up to 
"Falsettos," a musical that cele-
brates love and themes relevant 
to the LGBTQ community.  To 
keep up-to-date with this group, 
please like Think Pink Produc-
tions on Facebook. 

 



2pm Sundays 





OpenDoorUUF.org 



 
 

EVENT VOLUNTEERS NEEDED 
The Tri-State Alliance is looking for volunteers to help with the August 
2017 TSA Celebrity Dinner and the Nov. 2017 Mr. Heavensville Com-
petition. If you want to serve on one of these volunteer committees, 
contact Wally Paynter at wallypaynter@aol.com 812-480-0204. 

 

 
 

 



TSA Thanks Ri Ra Irish Pub of Evansville for 
hosting the birthday party of Kelley Coures, an 
annual benefit for the TSA Pride Prom. Pic-
tured is Ryan Costello, the new Ri Ra General 
Manager. He is from Boston with family roots 
from Ireland. Please visit Ri Ra Irish Pub in the 
Casino District of Evansville, 701 NW River-
side Drive. 



VU Pride sponsored 

a successful Drag 

Show on March 31. 

Congratulations to 

VU Pride President 

Dre Shaw and ALL 

of the performers!  



March 31 VU Drag Show is a Great Success! 



March 31 VU Drag Show is a Great Success! 



For Sale: Split, seasoned 

FIREWOOD 
Free delivery within Evansville. Proceeds donated to 

TSA Holiday Project. $95/pick-up load.  
Cash only please. Contact Bruce Wright 

(812) 422-9155 OR anbrwright@twc.com  

Healthcare: Could Single 
Payer Be the Solution? 

 

   Hoosiers for a Common Sense Health Plan, in conjunction with Our 
Revolution, Central Labor Chapter and Tri-State Jobs with Justice will be 
hosting a showing of the documentary Fix It. The documentary examines 
the question of whether a single payer system for financing healthcare 
would be a better solution to the vexing problem of how to cover and fi-
nance healthcare for workers, employers and local government. Other 
countries, most notably Canada and Taiwan, do it that way, cover every-
one, and have better healthcare outcomes than the US at a fraction of 
what we pay. How would such a system work? Could it work in the US? 
   Join us at Bokeh Lounge at 1007 Parrett Street, Evansville, on Tues-
day, April 25th at 6 PM for a viewing of Fix It followed by a discussion. For 
questions, contact Dr. Dick Connolly at dc25@evansville.edu. 

https://us-mg5.mail.yahoo.com/compose?to=anbrwright@twc.com




Parents of LGBT Teens to Speak at Next Rainbow 
Catholic Interfaith Coalition Meeting on April 20  

 

   Parents of LGBT teens will be the guest speakers at the Thursday, 
April 20 meeting of the Rainbow Catholic Interfaith Coalition and the 
Tri-State Alliance. The meeting will be held at 6:30pm at St. Lucas 
United Church of Christ, 33 West 
Virginia Street in Evansville. 
Among the speakers will be Jen-
nifer Dixon, whose son commit-
ted suicide in front of Central 
High School in January of this 
year.  All are welcome and en-
couraged to attend. She is pic-
tured with one of her sons in this 
picture from a TSA Pride Picnic 
several years back.  



Sponsor the April 22 VU / 
Vincennes AIDS Walk 

 

Sponsors are needed for the VU / Vincennes  AIDS Walk being 
held on Saturday, April 22, 2017 on the VU Campus. For only 
$50 you can get YOUR group’s name on the walk t-shirt. 
Please support this IMPORTANT community charity event!  

 

Sponsorship levels: 
$1,000 Presenting Sponsor 
$500 Super Star Sponsor 

$250 Star Sponsor 
$100 Supporting Sponsor 

$50 T-shirt sponsor 

 

To sponsor the walk contact Walk Chair Wally Paynter at 
wallypaynter@aol.com or 812-480-0204. The fiscal sponsor 
of our walk is the Tri-State Alliance, Federal ID # 35-1636272 



State begins appeal of same-sex parental rights ruling 
By Holly V. Hays, holly.hays@indystar.com, 2-24-2017 

 
   In 2015, eight lesbian couples challenged Indiana laws that 
allowed only a mother and a father to be named as parents on 
a child's birth certificate — meaning only the birth mother was 
listed on the birth certificate. 
   U.S. District Court Judge Tanya Walton Pratt ruled in their 
favor in June 2016, ruling the laws are in violation of the 
equal protection provided under the 14th Amendment. 
   Prior to the ruling, and in accordance with Indiana 
law, children born to same-sex couples were considered born 
out of wedlock. In order to receive parental rights, a same-sex 
spouse would then have to legally adopt the child. 
   The women argued the birth certificate issue could have cre-
ated obstacles for families enrolling their child in school, mak-
ing medical decisions or claiming the child as a dependent on 
insurance and taxes. 
Pratt said in her judgment that the recognition of these rights 
fell under those that needed to be extended to same-sex cou-
ples following the 2015 ruling  that legalized same-sex mar-
riages nationwide. 
   The state's opening brief argues the 14th Amendment does 
not constitutionally guarantee a person's parental rights. 
   "No one disputes that the married couples who are plaintiffs 
in this case may, and indeed should, ultimately have joint par-
entage of the children born to their marriages," the brief reads. 
"But, given that one member of each couple is not biologically 

related to the children born to them, the question is how that nonbiological parent may acquire parental rights: Must she adopt, or does 
the 14th Amendment guarantee parental rights through marriage? 
   "The answer: Only a biological relationship confers constitutional parental rights, and in all other cases, the state may require would-
be parents to adopt so that a court may account for the rights of others and determine the best interests of the child." 
The Indiana Office of the Attorney General had announced it would appeal the ruling in January. The appeal has been filed with the 
U.S. Court of Appeals for the 7th Circuit. 
 

IndyStar reporter Stephanie Wang contributed to this story.  
Call IndyStar reporter Holly Hays at (317) 444-6156. Follow her on Twitter: @hollyvhays. 

Indiana Attorney General Curtis Hill said in a statement that the 
court’s decision is contradictory to state law and that the appeal 
wishes to clarify parental rights for all Hoosiers. 

http://www.courierpress.com/story/news/politics/2015/12/08/same-sex-couples-sue-state-over-birth-certificates/76743502/
http://www.courierpress.com/story/news/politics/2016/06/30/same-sex-couples-win-birth-certificate-lawsuit/86558482/
http://www.courierpress.com/story/news/politics/2016/06/30/same-sex-couples-win-birth-certificate-lawsuit/86558482/
https://www.supremecourt.gov/opinions/14pdf/14-556_3204.pdf
https://content.govdelivery.com/attachments/INAG/2017/02/24/file_attachments/776356/Brief%2Band%2BRequired%2BShort%2BAppendix%2Bof%2BAppellant.pdf
http://www.courierpress.com/story/news/politics/2017/01/31/state-appeals-ruling-parental-rights-same-sex-couples-birth-certificate-lawsuit/97252040/
https://twitter.com/hollyvhays?lang=en


Southern IL AIDS Walk Raises over $6,000 
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Vanderburgh County Adds LGBT protections to anti-discrimination rules 
By Brandon Bartlett, 14news.com 

VANDERBURGH CO., IN (WFIE) - Vanderburgh County now has a new Human Relations ordi-
nance, which is like the city ordinance in some ways. The commission voted 2-1 to add disability, age, 
sexual orientation, and gender identity to the current human relations ordinance.   
   That basically brings it in line with the city's ordinance with one exception. The county's ordinance is 
voluntary.  That means if someone files a complaint with the local Human Relations Commission, it 
would be up to that business or organization that the complaint is 
filed against if they want to comply or not. Many people spoke 
out for and against the amendments, including one woman who 
says the commission needs to deal with facts and not percep-

tion. 
   Commissioners Ben 

Shoulders and Cheryl 
Musgrave voted for the 
amendments. Commis-
sion President Bruce Un-
gethiem voted against it, 
saying he doesn't like 
lists created for discrimi-
nation and everyone 
should have the same 
rights. 

 



Vanderburgh County adds LGBT to anti-discrimination rules 
By Zach Evans , zach.evans@courierpress.com  

 
   A person who feels they were discriminated against because of their age, sexual orientation or gender identity in Vanderburgh County can now file a complaint with a city-
county agency. Vanderburgh County Commissioners voted 2-1 to add those groups to the county's anti-discrimination policy outlined in the Evansville Vanderburgh Human 
Relations Commission ordinance. The Human Relations Commission investigates and mediates claims of discrimination on the basis of race, sex, color, religion, disability, 
ancestry and national origin. That now includes age, sexual orientation or gender identity. 
   The new change doesn't have teeth, however. A person or a company accused of discriminating against a person for being gay, lesbian, bisexual or transgender could 
refuse to comply with Human Relations Commission investigators because the ordinance makes such an investigation voluntary. Commissioners Cheryl Musgrave, R-
District 3, and Ben Shoulders, D-District 1, voted for the ordinance. Commission President Bruce Ungethiem, R-District 2, voted against it. Human Relations Commission 
attorney David Kent said the ordinance mirrors the city’s ordinance, which it passed in 2011. City Council amended the city’s ordinance last year by removing the voluntary 
provisions for those accused of discriminating for sexual orientation and gender identity. Kent underscored the voluntary provision in the county’s ordinance passed Tues-
day. “You are not in any way, shape or form creating a protected class,” he said. 
   The reason it is voluntary is to track data to see if there are issues of discrimination in Vanderburgh County outside of the city limits, he said. More than 60 people packed 
the meeting room in the Civic Center Tuesday. Nearly 30 people spoke for and against the ordinance. Commissioners limited public comment to two minutes, but those 
who didn’t sign up on the public comment sign-in sheet were limited to one-minute remarks.  
   Yvon Lauren said she and her wife lobbied the city for decades to pass a similar ordinance, as early as Mayor Russ Lloyd Sr. in the 1970s. “People need their dignity. 
They need the protection. And this is one way of making progress,” Lauren said. 
   Many people who spoke against the ordinance cited the Indiana Constitution in their reasoning. Jim Braker said the state's constitution already offers protections to all. 
“You cannot make a protected class because if you do, then we’re not protected. We love these people just as much as we love everyone else. They’re good people. They 
deserve to be protected, but they already are,” Braker said. Ungethiem also cited the state constitution. He said he thinks everyone should have the same equal rights. 
“Any time you make a list you’re going to leave something off. No matter how many things we put on the list, something or someone will be left off,” he said. He said he 
couldn’t vote for the ordinance because it violates Article 1 Section 23 of the Indiana 
Constitution, which states:  “The General Assembly shall not grant to any citizen, or 
class of citizens, privileges or immunities, which, upon the same terms, shall not equally 
belong to all citizens.” 
   Shoulders said Tuesday was a progressive day for the community before he voted in 
favor of the ordinance. Musgrave said the Vanderburgh County community is one of 
decent and respectful people. She said she was proud to vote in favor of the ordinance.  
   Angela Hall used a visual aid while speaking her opposition to the proposal: a paper 
cow mask. Hall took issue with the phrasing of the ordinance, which defines sexual ori-
entation as “male or female homosexuality, heterosexuality and bisexuality, real or per-
ceived, by orientation or practice.” The gender identity definition of “a person’s actual or 
perceived gender-related attributes, self-image, appearance, expression or behavior, 
whether or not such characteristics differ from those traditionally associated with the 
person’s assigned sex at birth.” “I’m not a cow; I’m a woman,” Hall said as she held the 
cow mask up to her face. She continued, “I’m flabbergasted. I’m not a cow, OK? We 
don’t deal in what is not real. This is the county commission. Don’t we deal in facts? 
Come on. This is crazy. Absolutely crazy,” Hall said. 
 
 

http://www.courierpress.com/staff/10051250/zach-evans/


Vanderburgh County Adds LGBT Protection 
By Stuart Hammer, TriStateHomepage.com 

 

   Living life in fear, people tell their stories of hate and discrimination. A harsh reality check for some, who don’t always recognize the struggle of their Tri-State 
neighbors. Dozens of people filled a meeting room Tuesday night at Evansville’s Civic Center to see how county leaders hope to fight the problem. “My dad thinks 
it's within your right to shoot me for being transgender,” says Max Hedon, “whether or not you agree with that, me being transgender, doesn't matter.” 
   Vanderburgh County Commission beefs up its anti-discrimination ordinance, but some wonder if it has the teeth to make a difference. Dozens spoke for and 
against the ordinance which is almost identical to one Evansville already has with one major exception. This is a voluntary ordinance, meaning it may not do any-
thing at all. Rupert Russert spoke against the measure, saying it could create a “slippery slope,” while others urged officials to look at facts and not vote on emo-
tion. 
   “I think it's the right step in the right direction,” says Wally Paynter with Tri-State Alliance. The ordinance adds protections for people who feel they have very little. 
It gives anti-discrimination measures against someone based upon age, gender, or sexual orientation. If someone files a discrimination complaint, the Human Re-
lations Commission will offer to be a mediator and investigate. But under the voluntary ordinance, the person or business on the receiving end isn't forced to com-
ply. 
   “You are not in any way shape or form creating a protected class,” says David Kent, attorney for the HRC, “unlike race, disability, age.” The HRC hopes to gather 
data from complaints to see if the county has a larger discrimination problem. “We view this as an information gathering tool,” Kent says. Some consider the meas-
ure an unnecessary action. 
   “Is it real or is it not real?” asks Angela Hall holding paper on a wooden stick, “I have something to show you,” she says, “This is a cow. I'm not a cow. I'm a wom-
an.” But the people who feel they need protection take off their mask tonight in front of three county leaders. 
   “I’d ask you, please excuse my appearance but it's kind of part of the whole thing,” says Trevon Jones. County Commission voted 2 to 1 in favor of the ordinance. 
President Bruce Ungenthiem was the lone no, saying he opposed the specific list: age, gender, sexual identity. He added he would rather see a broader anti-
discrimination law. But Jones and others on the LGBT side are glad to see it happen. “One good step in the right direction, towards making sure I have the same 
right that you have.” 



Pictures from the County 
Commissioners Civil 

Rights Hearing 



County Council Approves Human 
Relations Commission Ordinance 

By Chelsea Koerbler, 44news.wevv.com 
 
   The Vanderburgh County Commission votes on an ordinance that would expand protections against dis-
crimination to the LGBT community. The Human Rights Commission Ordinance brings the county to almost 
mirror the City of Evansville’s civil rights ordinance. 
   The only difference would be the county’s would be voluntary, meaning if a complaint is made to the Hu-
man Relations Commission, negotiations or compliance wouldn’t be mandated. 
   “Whether or not someone is going to discriminate against me is not going to change whether or not this is 
passed, If i’m going to be discriminated against, it’s going to happen whether or not but i just want to be pro-
tected.” The ordinance adds age, sexual orienta-
tion, and gender identity to the lists of discrimi-
nation. Those against the ordinance say every-
one is already protected, and an ordinance is 
not needed. 
   “We already have laws to protect us all here. 
What kind of special rights are we trying to give 
is my question.” The commission pass the ordi-
nance with a 2-1 vote. Commissioner Ungethiem 
voted against it. Commissioners Shoulders and 
Musgrave voted in favor of it. 



Please thank these Vanderburgh County Commissioners 
for voting YES on the local Civil Rights Ordinance! 

 
 
 
 
 
 
 
 
 
 

Commissioner Ben Shoulders      Commissioner Cheryl Musgrave 
bshoulders@vanderburghgov.org     cmusgrave@vanderburghgov.org 
 

Their address is Vanderburgh County Commissioners, Civic Center Complex 
Room 305, 1 NW Martin Luther King, Jr. Blvd., Evansville, IN 47708 



A Note to TSA from Ben Shoulders 

  



2017 Prom In-Between Candidates 

 

 

 
Lynnzy Young, 19    Keller, 17      Alyssa Taylor, 17 
AIS First Avenue    Poseyville, Connections Academy  Southern Gibson 

 
 
 
 
 
 
 
 
 
 

Rachel McMillan, 17   Emily Gorman, 16    Victoria Brownfield, 17 
Central      Central      AIS First Avenue 



2017 Prom Queen Candidates 

 

 

 

 

 

 

 

 

 

 

Kristina Taylor, 18   Crystal Selburn, 19     JJ Frymire, 17 
Owensboro    Evansville      Evansville AIS 

 

 
 
 
 

 
 
 
 

 
 
 
 

 
 
 
 

 
 
 
 

 
 
 
 

 
 
 
 

 
 
 
 

 
 
 
 

 
 
 
 

 
 

 
Trinity Ennis, 16   Destinee Consuelo, 14    Brooklyn, 15 
Central High School   PHMS       Reitz 



2017 Prom King Candidates 
 
 
 
 
 

 
 
 
 

Skylar Joshua Smith, 13   Sam’Quan Shelby, 17   Alex Rollins, 18 
Central Middle School Sout  AIS First Avenue    Evansville 

 
 
 
 
 
 
 
 
 
 
 

Jermaine Nance, 16    Jordan Frymire, 20    Cody Goebel, 18 
North      Wadesville     Evansville  



AIDS Holiday Project Charity Car Washes 

Sunday, April 23 
10am—2pm 

West Side Burger King 
4400 West Lloyd Expressway, Evansville 

Organized by:  USI Sigma Pi 

Saturday April 29 
10am—2pm 

North Park Shopping Center 
4492 North First Avenue, Evansville 

Organized by: Ivy Tech 
Human Services Club 



Thanks to the TSA Youth Group and the TSA Young Adult 
Group for making condom roses for table centerpieces for 
this Saturday’s Pride Prom!  

Ultimate Twister 
TSA Youth Group 

Saturday, April 15, 7pm 
TSA Offices 

501 John Street Suite 5, Evansville 
 

All area middle & high school  
students are invited to attend! 





UE Pride Hosted Its Annual Drag Show on Saturday, April 1 





March 24, 2017 
 
 
Dear EVSC School Board members, 
 
The Tri-State Alliance has long been concerned about the inclusion and affirmation 
of lesbian, gay, bisexual and transgender (LGBT) students by EVSC.  This became 
even more of our focus after the suicide of an LGBT teenager in front of Central 
High School in January 2017. 
 
EVSC Superintendent David Smith responded to this crisis at a press conference on 
the Friday after the suicide. During the press conference he did not mention the 
terms lesbian, gay, bisexual and transgender once. The school corporation had oth-
er agencies present to talk about suicide and violence, but no LGBT agency was 
represented. 
 
In response to this we began a letter writing campaign to school board members 
asking them to instruct the superintendent to address LGBT bullying issues. In the 
‘response’ to the letter writers, the superintendent and school board president did 
not use the words Lesbian, Gay, Bisexual and Transgender. In our opinion, the 
needs of LGBT students were again not acknowledged by EVSC administration. 
 
TSA RECOMMENDATION ONE: The Tri-State Alliance respectfully recommends 
that the EVSC School Board instruct EVSC leadership to meet with the leadership 
of the Tri-State Alliance when a major incident or concern occurs involving an LGBT 
student, as other agencies are included in a collaborative manner. 
 
In reviewing the EVSC web site before today’s meeting, we have also noted the cor-
poration’s non-discrimination policy in terms of employment. The policy is: Non-
Discrimination Policy: It is the policy of the Evansville Vanderburgh School Corpora-
tion not to discriminate on the basis of race, color, religion, gender, veteran status, 
national origin, age, limited English proficiency, or disability in its programs or em-
ployment policies as required by the Indiana Civil Rights Law (I.C. 22-9-1), Title IV 
and Title VI (Civil Rights Act of 1964), the Equal Pay Act of 1973, Title IX 
(Educational Amendments), and Section 504 (Rehabilitation Act of 1973). 
 
TSA RECOMMENDATION TWO: The Tri-State Alliance respectfully recommends 
that the EVSC School Board amend the above policy to add sexual orientation and 
gender identity to the EVSC employment non-discrimination policy. 

We have also attempted to meet with Dr. Smith, Dr. Gray and Marcia Stacer in the 
past. It often has taken the intervention of an EVSC school board member to get 
any of them to agree to meet with us. This usually takes 6-8 months (EDITOR’S 
NOTE, should read 10 months) to get a meeting even scheduled. All such meet-
ings were to discuss the inclusion and affirmation of LGBT students in EVSC 
schools. 
 
TSA RECOMMENDATION THREE: The Tri-State Alliance recommends that the 
EVSC School Board instruct the superintendent to establish an open door policy to 
meeting with those concerned about the inclusion and affirmation of LGBT stu-
dents. 
 
The best way to address the inclusion and affirmation of LGBT students is through 
professional development training. And based on the statistics I have presented in 
the attachment, training on working with LGBT students can be considered suicide 
prevention training.  
 
TSA RECOMMENDATION FOUR:  The Tri-State Alliance recommends that the 
EVSC School Board instruct the superintendent to initiate the following training 
schedule on working with LGBT students, and that the training include a brief 
presentation from the Tri-State Alliance about services available to LGBT students 
and the needs of local LGBT students. The scheduled is as follows: 

 

All EVSC School Principals and upper-level EVSC administration: Professional 
Development Training to be held within 3 months of today. 

All EVSC school teachers: Professional Development Training to be held within 
12 months of today. 

All EVSC staff: Professional Development Training to be held within 24 months 
of today. 

 

We hope and encourage EVSC to take a more proactive stance about meeting the 
needs of ALL students INCLUDING its lesbian, gay, bisexual and transgender stu-
dents.  It is my hope that the EVSC School Board will institute these changes to 
help prevent future tragedies. 
 
Sincerely, 
 
Wally Paynter, President 
Tri-State Alliance, Inc. 
PO Box 2901, Evansville, IN 47728 
 

TSA’s March 24, 2017 Letter to the EVSC School Board 


